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2011-2012 CLASSIFICATION AND AUTHORIZED POSITION SCHEDULE

Dept. Pay Authorized

Department Staffr'ng_ Position Title Range Positions
Community Services Division

Animal Control 8 Staff Assistant | 13 1

Officer 14 5

*Kennel Coardinator 16 1

*Animal Control Officer Coordinator 19 1

Community Srves Admir. 3 Finance Coordinator 17 1

Comm. Sves Admin. Coord. 21 1

*Director of Community Services 33 1

Library 42 Courier 9 1

Technical Services Support Tech 10 1

Library Assistant {(PT) 11 1

Library Assistant 11 21

Clerk/Driver (PT) 12 1

Clerk/Driver 12 1

Assistant Library Supervisor 14 2

Technical Services Assistant 15 2

*Library Supervisor 20 6

*Librarian 23 2

*Technical Services Coordinator 23 1

*Youth Services Coordinator 23 1

*Agsistant Library Services Manager 26 1

*Library Services Manager 31 1

Transit 2 Contract Support Specialist 16 1

*Transit Contract Manager 24 1

Vetarans Services 5 Staff Assistant | 13 1

Veterans Counselor 15 2

*Veterans Service Officer 21 1

*Veterans Service Office Manager 25 1




Fire and Emergency Medical Services

Fire/Emergency Services 33

Planning & Development Division
Building Services 15

Planning Services 8

Public Works Division

Facllities Development 2
Facilities Maintenance 7
Mosquito Controt 4.5
Parks & Recreation 6.5

Firefighter

Staff Assistant |

Staff Assistant | (PT)
Lieutenant

Administrative Assistant- FS

Fire Plans Examiner/lnspector
*Battalion Chief

*Deputy Chief - Administrative
*Deputy Chief - Operations
*Deputy Chief - Fire Marshall
*Chief

Development Technician
Standard Building Inspector

Standard Plans Examiner
*Chief Building Inspector
*Building Official

Staff Assistant |

GIS Technician

Housing Coordinator

*Planner

IT Contract Manager
*Development Coordinator
*Asgst.Director of Development Sves
*Director of Development Services

Staff Assistant i
*Project Manager

Staff Assistant 1]
Maintenance Technician If
Maintenance Technician 111
Maintenance Technician IV
*Maintenance Supervisor

Technician
Staff Assistant II
*Mosquito Control Coordinator

Staff Assistant []
Park Technician
*Parks Operation Coordinator
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Road & Bridge 43 inventory Technician |
Maintenance Worker
Sign Shop Technician
Equipment Operator |
Staff Assistant I
Equipment Operator |l
GIS Technician
Mechanic
Equipment Sves Technician
Inventory Technician 111
Staff Assistant |l
Working Foreman

Traffic Engineering Technician

Engineering Technician
Senior Equipment Operator
Senior Mechanic

Working Foreman - Equip. Op.

Shop Foreman

*PW Administrative Coordinater
*Road & Bridge Superintendent
*Asst. PW Director - Operations
*Asst. PW Director - Engineering

*Director of Public Works

Solid Waste 3 Equipment Operator ||
Senior Equipment Operator

Support Services Division
County Adrministration 4 Staff Assistant llI

*County Administrater/Budget Officer

Emergency Management 2 Emergency Management Specialist
*Emergency Management Director

Employee Services 4 Staff Assistant 1l

Employee Services Specialist
*EmployeeHR/Admin. Svcs Manager

. Financial Services 5 Financial Support Specialist
*Purchasing Coordinator

*Financial Services Coordinator

*Financial Services Manager

Total BOCC Staffing 197

* Indicates Fair Labor Standards Act Exempt Positions.

Full-time: 194
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Sumter County BOCC
SALARY SCHEDULE - 2011-2012

**COUNTY COMMISSIONERS***

Commy/District No. 1 486
Commir/District No. 2 687
Commi/District No. 3 808
Commir/District No, 4 2

Commr/District No, 5 487

FIRST PR
26 PRs
LAST PR

FIRST PR
26 PRs
LAST PR

FIRST PR
26 PRs
LAST PR

FIRST PR
26 PRs
LAST PR

FIRST PR
26 PRs
LAST PR

NOTE: SALARY SET BY FLORIDA STATUTES

KEY:
PR = Payroll

129.74
1,8617.02
129.74

129.74
1,817.02
129.74

129.74
1,817.02
129.74

129.74
1,817.02
129.74

129.74
1,817.02
129.74

47,502.00

47,602.00

47,502.00

47,5602.00

47,502.00
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20%1-2012 Salary Schedule

Hourly
Job Title EMP Emy No Base Rt Apnual Nates: Range
Department: Animal Control Division: Community Services
Staff Assistant | vacant 000 11.23  23,35840 13
Animat Controf Officer Oliver a5 12,08  25,126.40 14
Animat Control Officer Mihutz 751 12.02  25,001.60 14
Animal Control Officer Young 871 1208  25,126.40 14
Arimal Control Officer vazant 000 1245  25,896.00 14
Animal Control Officer Stakes 549 12,08  25,126.40 14
Kennel Goordinator Belancin 754 1364  28,371.20 16

AC Officer Coordinator Tabarmer 502 18.60  38,688.00 19




2011-2012 Salary Schedule

Hourly
Job Title EMP Empl No Base Rt Annual Woles: Ranga
Department; Community Services Administration Bivisfon; Community Sarvices
Flnance Coordinator Schiak 748 14.43  30,014.40 17
3 Community Services Acministrative Coordinalor Nefsen, D 088 19,13 38,790.40 21
©92,331.20 33

Director of Community Services Barssl} 772 44.39
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2011-2012 Salary Schedule

Hourly
Jab Title EMP Empl No Base Rt Annual Nofes: Range
Pepartment: Library Program Divislon: Communily Services
Courier Itick 821 o765  20,280.00 9
Technical Services Support Tech Jones, R 616 10.91 22,692.80 10
Based on
1860 hours
Library Assistant PT Johnsas, A 771 1044  16,286.40  peryss 1
Library Assistant FT Hart, M 6597 1044 21,715.20 11
Library Assistant FT Brown, D 189 1044 2171520 11
Library Assistant FT Marsh 818 10,76 22,380.80 11
Library Assistant FT Peca 668 10,76 22,380.80 11
Library Assistant FT Saldivar 743 10,76  22,380.80 11
Library Assistant FT Smitt, 4. 981 10,18 21,174.40 11
Library Assistant FT Donelly 905 1 G44 2171520 11
Library Assistant FT Weller 818 1076 22,380.80 11
Library Assisiant FT Goodelf 237 10.76  22,380.80 i
Library Assistani FT Prica 924 1048 2117440 11
Library Asslstant FT Solto 739 1076 22,380.80 11
Library Assistant FT Buschena 720 $1.07 23,02560 11
Library Assistant FT Matin 461 1138  23,691.20 11
Library Assistant FT Wallace 906 1018 21,174.40 11
Library Assistant FT Horodysky 684 12.04 25,043.20 11
Library Assistant FT Spriet 833 11,49 23,890.20 11
Library Assistant FT Duganic 026 1018  21,174.40 k|
Likrary Assistant FT ills 943 1048 21,174.40 1%
Library Assistant £T Gitkes 944 10,18 21,174.40 1
Library Asslstant FT Parker, Tometer 920 10,48 21,174.40 11
Library Assistant FT Shore 948 1018  2%,174.40 11




25

26

27
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28
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37
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42

2011-2012 Salary Schedute

Hourly
Job Title EMP Empl No Base R{ Annual Noles: Rapge
Based 6N
1060 hours
Clerk/Criver PT Gargia 987 11.23  11,903.80  peryeer 2
Clerk/Driver FT Weishaupt 750 1.2 23,483.20 12
Assistant Library Supervisor Smith, R 817 12,37 25,729.60 14
Assistant Library Supervisor Chesser 827 12,04 24,980.80 4
Technlcal Services Assistant Whillington 988 1300 2722720 15
Technical Services Assistant Neumann 548 13.84 28,787.20 15
Library Superviser Cummings 697 16,19  33,676.20 20
Library Supervisor Lofils-Culp 930 17.65 356,712.00 20
Library Supervisor Les, & 624 17.61  36,628.80 20
Library Supervisor Brinson, M 550 17.66 38,712.00 20
Library Supervisor Slark 815 16.19 33,675.20 20
Library Superviser Burch 829 15.79 32,843.20 20
Librarian Berg 945 19,18  39,894.40 3
Librarian Pairick-Downs 947 19.18  39,894.40 23
Technical Services Coordirator Bames 200 2586 653,788.80 23
Youth Setvices Ceordinator Wehking 925 1418 35,804.40 23
Assistant Library Services Manager Vacant oo 21,16  43,992.00 26
Library Services Manager Shiftlett 826 36.95 76,856.00 3




2011-2012 Safary Schedule

Houriy
Joh Title EMP Empl No Base Rt Annual Hotes: Range
Depariment: Translt Division: Communily Services
1 Contract Support Specialisi vacanl aco 12.58  26,166.40 16

2 Translt Contract Manager

Levesque 831 20,66 42,952.00 24




2011-2012 Salary Schadule

Hourly
Job Titta EMP Empt No Base Rt Annual Notest Range
Department: Veterans Services Division: Community Services
Staff Asst, | Johnson, Linda £56 11.85 24,648.00 13
Veterans Service Counsslor Allfrey 361 14.80 3078400 15
Veterans Service Counselor Smilh, Depbie 510 1520 31,616.00 15
Veterans Service Officer Dobson 483 19.42  40,393.60 21

Veterans Servics Gffice Manager Harrop 773 2134 44,387.20 25
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2011-2012 Salary Schedule

Hourly

Job Title EMP Empf No Base At Annial Notes: Range
Division: Fire and Emergency Medical Services

Flrefighter Snow 763 1244  36,226.28 FF hows 2912 10
Firefighter Helblg 369 12.80 37.273.60 10
Firefighter Hoogewind 625 1280 37,273.60 10
Firefighter Hurst 288 12,83  37,360.98 10
Firefighter Buris, C 425 13.51 39,341.12 10
Fircfighter Tindsil 928 1244  36,225.28 10
Firefighter Haugabiook 758 12.80  37,273.60 10
Firefighter Longest 860G 12.44 38,225.28 10
Fizefighter Jacques é18 12.81 37,302.72 10
Flrefighter Foster 278 13.86  40,651.52 10
Firefighter Thalgolt 367 13,86  40,622.40 10
Firefighter Stanbsry 730 1281 37,302.72 10
Firefighter Pitis 794 12.81 37,302.72 10
Firefighter Dawklns 779 12,81 37,302.72 10
Flrefighter Lamie 820 1281 3730272 10
Firefighter Kelcham 387 12.81 37,302.72 10
Firefightar Valensa a8 12,8 3730272 10
Firefighter Blackyou 399 - 12.82  37,331.84 10
Staff Asst. 1 Basillus 438 12,22  25417.690 13
Staff Asst. Puvis 251 1376  28,620.80 13
Staff Asst. | (PT) Fulgham 380 1123 1167920 Hows 1040 13
Lieutenant Vacant 000 12,37 36,021.44 Lt hours 2912 15
Lisutenant Vacant 000 12,37 36,021.44 16
Lieutenant Vacant [tia]a] 12.37  36,021.44 15
Administrative Assistant - Fire Services  Aderman 188 19.52 40,601.60 20

Batlallon Chiel

Battalion Chlef Hanson 363 22.91 61,048.64  hours 2704 26
Baflalion Chief Tucker 306 2363 63,895.52 26
Battalion Chief Rhoden 8 22,21 60,055.84 26
Fira Plans Examiner/lnspector Richards 752 25,83 53,726.40 26
Deputy Fire Chief - Administration Vacant 000 35.04  72,683.20 32
Depuly Fire Chief - Operations Ennlsy 986 3091  64,292.80 32
Depuly Fire Chief - Fire Marshall Burris, B 362 36.04 72,883.20 32
Fire Services Chief Greek 741 45.16  93,032.80 34




2011-2012 Salary Schedule

Hourly
Jab Title EmP Empl No Base Rt Annual Notes: Range
Department: Bullding Services Diw's;'un: Planniny & Development
Bldg Inspector Ausley 094 3579 74,443.20 28
Bidg Inspector James oss 35.66 74,172.80 28
Bldg Inspector Shady 686 32.09 66,747.20 26
Bldg Inspector Cixen 814 23.90 49,712.00 26
Plans Examiner Rombaoli 753 30.87  64,209.80 26
Plans Examiner Wilcox, § 734 31.98 658,51840 268
Chief Building Inspector Hartman A37 36.23 75,358.40 30

Building Official Kegan 412 40.55 84,344.00 32
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2011-20t2 Salary Schedule

Hourly
Job Title EMP Empl No Base Rt Annual Notes! Range
Lepartment: Planning Services Division: Planning & Development
Staff Assistant | Russeil 685 11.84 24,627.20 13
Development Technlcian Casssls a1 2037 42,369.60 17
Development Techniclan aill 531 17.44 36,275.20 17
Development Technician Stesle 242 19.65 40,872.00 17
Development Technician Coleman 433 16843 34,174.40 17
Development Techniclan Helms 225 16.35 34,008.00 17
Development Technlcian Aubuchon 207 2018 41,974.40 17
Developraent Technlclan Cliver 023 21,69 45,115.20 17
G!S Technician Wislan 227 18.62 38,729.60 17
Housing Coordinater Lafferty 1561 2332 48,505.60 19
Planner Farnsworln 981 18.62  38,728.80 22
IT Contract Manager Kratiska 989 24.05 50,024.00 Asof tortortd 24
Development Coordinator Webb, A 170 27.09 55,347.20 25
Assislant Development Services Director  Vacant 000 2115 43,992.00 26
Director of Development Services Cornelius 631 45863 94,910.40 34




2011-2012 Satary Schedule

Hourly
Jab Tille ENMP Empl No Base Ri Annual Notas: Range
Department: Faclilties Development Division: Public Works
1- Staft Assistant || Fitzpalrick, M 633 16.21  33,716.80 15
2 Project Manager Conway 830 4393  91,374.40 al




20%1-2012 Salary Schedula

Hourly
Joh Title EMP Empl No Base Rt Annual Hotes: Range
Department: Facilities Maintenance Division: FPublic Works
Staff Assistant i Akins, M 529 14,73 30,8638.40 15
Maintenance Tech i Fudge 154 1714 35,651.20 17
Mainterance Tech [} Sowell 030 2013 41,870.40 17
Maintenance Tech | Rushing, R 623 1519 31,595.20 17
Malntenance Tech Il Tharney 132 2083  43,320.40 19
Maintenance Tech IV Wilkss 373 2200 45760.00 21

Maintanance Supervisor Cobb 707 2843  59,134.40 22




2011-2012 Salary Schedule

Hourly
Job Title EmMP Empl No Base Rt Annual Range
Departmeant: Mosquito Contol Division: Public Works
Technician Bass 627 13.78 28,662.40 13
Technician Fussell 761 11.86 24,868.80 13
Technician Vasanl 000 11.23  23,358.40 13
Staff Assist Il Muecke 173 16,92 35,103.60 i5
Operations Coordinator Wiley 122 22.04 4584320 23




2011-2012 Salary Schedule

Houriy
Job Tifle EMP Empi No Base Rt Annual Notes: Range
Deparfment; Paris Division: Public Works
Park Technician Parker, Kerry A15 14,74 30,859.20 17
Park Techniclan Hamm, G 414 1557 32,385.60 17
Park Techniclan Rushing, F 632 1519  31,595.20 17
Park Technician Sarter 504 14.87  30,929.60 17
Park Technician Wiscn, 3 419 1465  20,47200 17

Paris Operations Ceordinater Roat 214 19.59  40,747.20 19
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2011-2012 Salary Schedule

Houwrly
Job Title EMP Empl No Basa Rt Annuat Range
Department; Road & Bridge Divisien: Public Works
Inventory Technician { Rice 073 14,48 30,118.40 10
Maintentance Worker Stony 880 9.95 20,6%6.00 10
Maintentance Worker [ 235 1572 32,697.80 10
Maintentance Worker Masgele 266 1400 29,307.20 10
Sign Shop Tech Beasley 233 1332 27,705.60 k1|
Equip Op | Davls, Jeff Q20 20.28 42,182.40 k)
Equip Op | Murphy 802 12.08 25,126.40 14
Eqguip Op1 Jordan 221 14.26  20,660.80 14
Equip Op Les, A. 463 14.30 29,744.00 14
Equip Op | Rllay 142 17.57 36,545.60 14
Equip Op 1 Ruiz 305 14.98 31,158.40 14
Equip Cp 1 Seay, G. 247 17.05 35,464.00 14
Eqguip Op | Seay, S. 050 17.80  37.024.00 14
Equip Op | Walsh 455 1347 28,017.60 14
Staff Assist if Edwards, S. 400 1649 32,219.20 15
Equip Op # Beckelneimer o0t 19.97 41,537.60 16
Equip Op I Brady 184 16.85 35,048.00 16
Equip Op 1l Heram, T. 198 17.83 37,086.40 16
Equip Gp 11 Hayes c18 21.62 44,989.60 18
Equip Op It Witson, L. 028 2204 45,843.20 6
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2041-2012 Salary Schedule

Hourly
Jeh Title EMP Empl No Base Rt Annual Notes: Range
Staff Assist 1l Bryant, C 403 17.30  35,984.00 17
Staff Assist lIl Gomis 143 19.80 41,184.00 17
Staff Assist [l Keltey, G 244 17.43  95,630.40 17
Sta#f Asslst I Segrest 705 18,62 34,569.60 17
G188 Techniclan Gant 086 24.00 49,920.00 17
Equip Sve Tech Hl Edwards, L 337 18,53 38,542.40 17
Mechanic Winn 210 1511 31.428.80 17
Inventory Tech 1l Eldridge 243 2091 4348280 17
Working Foreman Parker, Deric 199 18.21 37,876.80 17
Working Foreman Bryant, M 201 18,26  37,980.80 17
Traffic Engineering Technlcian MeClal 083 2072 43,097.50 18
Traffic Engineering Techniclan Wells 119 19,01 41,412.80 18
Senior Equipment Operator Johnsen 145 2067 42,993.50 ' 19
Senior Equipment Operétcr Les, T. 085 2068 43,014.40 19
Engineering Techniclan Oxendins, E. 049 21,80 45,344.00 19
Senior Mechanic Lovell, L o 2223 46,238.40 20
Working Foreman-EOQ Ramsey Q09 24,22 60,377.60 20
Shop Foreman Brown, R 046 27.29 bB6,763.20 22
PW Adminisirative Coord Warnock 0gg 32.19 6B,955.20 24
Road and Bridge Superintendent Wilson, M, o185 32.08 866,726.40 26
Assist PW Direcior - Enginearing Wert Q07 38,57 80,225.60 33
Assist PW Director - Qperations Jacksen 13 39.62 82,409.60 33
PW Director Cotlrell an4 51.74 107,619.20 36




2011-2012 Salary Schedule

Hourly
Job Title EMP Empl No Base Rt Annual Notes: Range
Departmen{: Sofid Waste Division: Public Works
Equipment Operator || Boyd 083 21.54 44,803.20 16
Equipment Operafor || Moody 064 21,54 44,803.20 16
Senlor Equipment Operalor Wise 160 2233 46,446.40 19




2011-20%2 Satary Schadule

Hourly
Job Title EMP Empl No Base Rl Annual Notes: Range
Department: Counly Administration Divislon: Support Services
Staff Assistant il Meosrison 512 1654 3440320 17
Staff Assistant IIi Dotiglas 157 17.25  35,880.00 17
Staff Assistant Il Strone 704 15.94  33,155.20 17
Counly Administralor/Budget Officer Aracld, B 595 68,28 142,043.20 38




2011-2012 Salary Schedule

Hourly
Job Title EMP Empl No Base Rt Anntal Notes; Range
Department: Emergancy Management Division: Support Services
Emergency Management Specialist Surcatt 000 1646  34,236.80 5
Emergency Management Director Vacanl [suy] 29386  61,068,80 30




201 1-2012 Salary Schedule

Hourly
Job Title EMP Empi No Base Rt Annual Notes: Rarge
Department: Employee Services Division: Support Services
Staff Assistant Il Zapala 521 1512  31,449.60 17
Employee Services Specialist Moreno a3 16.59  34,507.20 19
Employee Services Specialist Webb, P 517 16.68  34,694.40 19

Employee and Adminisiralive Services
Manager Flelds 108 3486 72,508.80 32




20114-2012 Salary Schedule

Hourly
Job Title EMP Empl Wo Base Rt Annual Nofes: Range
Depariment: Financial Services Divisien: Support Services
Financial Services Support Specialist Parker, Karen 503 2115 43,992.00 17
Financial Services Support Specialist Chavez 136 2420  50,336.00 17
Procurement Coordinator Taylor 101 21,93 45614,40 19

Financial Services Coordinator Simmons o84 2483  51,646.40 24

Financial Servives Manager isner 813 38.28  79,822.40 32




Schedule "A”

1) OPS Scale: Minimum: minimum wage

2)

3)

4

3)

6)

7

Maximum:  35.00 per hour

Rate is based on job skill level and employee experience.

Rate of pay for authorized overtime (non-exempt employees only): Hourly rate
of pay plus 50% of hourly rate of pay for each hour worked in addition to 40 hours

per week.

Group insurance will be offered to all employees who are employed in regular
positions working 20 hours per week or more.

Fulltime. Tulltime employees are défined as employees who work 35 or more
hours per week.

Cap-out pay — When the pay rate exceeds the maximum range amount, the
employee will be eligible for a cost-of-living increase only, with the exception of
contract employees. Pay rates of employees hired through contracts are not bound
by the maximum pay range assigned because of the unique circumstance of their
hiring,

Promotions. Promotions will be recommended by Division Director to the
County Administrator. The Division Director’s pay-rate recommendation will be
based on experience, education, certifications and other skills the employee is
bringing to the new job classification and the responsibility required in the new
job classification. The County Administrator may approve variances from the
standard promotion guidelines as outlined above,

Educational and Certification Increases. An employee who earns a degree or
certification after being employed by the Board of Sumter County Commissioners
may receive an increase if recommended by the Division Director to the County
Administrator when employees complete studies through college institutions and
other agencies that provide education or certification. The college institution or
agency must be accredited by an accrediting agency or state approval agency
recognized by the U.S. Secretary of Education. The education or certification
must be related to the employee’s employment with the Board. Life Experience
and Honorary Degrees are excluded from this provision. A list will be developed
and approved by the County Administrator that lists education levels and
certifications that qualify for educational increase. The list will be attached to this
document and shall be updated periodically.




Educational Increase Schedule

Degree Abbreviation Increase

Associate in Arts AA 2.5%
Associate in Science AS 2.5%
Bachelor of Fine Arts BFA 2.5%
Bachelor of Arts BA 2.5%
Bachelor of Science BS 2.5%
Master Degree MBA, MPA, MS, MLS 5.0%
Doctorate Degree PhD 5.0%
Certification Abbreviation Increase

Certified Public Manager CPM 2.5%
Professional in Human Resources PHR 2.5%
Senior Profassional in Human Resources SPHR 5.0%
Group Benefits Associate GBA 2.5%
Associate in Risk Management ARM 2.5%
Associate in Risk Management/Public Entity ARM-P 1.25%
Certified Government Finance Officer CGFO 5.0%
Certified Public Finance Officer CPFO 2.5%
Certified Public Purchasing Oificer CPPO 2.5%
Certified Administrative Professional CAP 2.5%
Certified Community Transit Manager CCTM 2.5%
American Institute of Certified Planners AICP 2.5%
Advanced Specialty Certification AICP 1.0%
Geographic Information Systems Professional GlsP 2.5%
Executive Fire Officer EFO 2.5%
Chief Fire Officer CFO 2.5%
Chief Medical Officer CMO 2.5%
Certified Emergency Manager CEM 2.5%

FProcedtre:;

To receive the pay increase, the employee will submit proof of their degree/certification
award to the Human Resources Department. The pay increase will become effective
the first day of the beginning the next payrofl period after filing of the proof. The
Human Resources Department will process the request for increase and nofify the
employee's department of the pay rate change accordingly. Faifure to maintain licenses

or cetlifications will result in loss of the respective salary increase.

Note:

Employees who eamed and possess one of the above cettifications prior o Octfober 1,

2010, may qualify for a one time increase al the time of their receriification.

Bradley Arnold - County Administrator

Date




Schedule B

Sumter County Fire Rescue

Educational Requirements by Position and/or Incentive

P]z?:::-?t?vgr Educational/Certification Requirements P;?Cé':;ee?i:::;s Incentive Pay
+ High School diploma or GED,
« Firefighter | {minimum) This is an entry
Firefighter e Florida EMT or Paramedic level position with
Reserve (optional), no prerequisite Base
(Position) e NIMS | -100, NIMS |-200, NIMS |- | experience
700 required.
e Forestry 5-130, S-180
Firefighter FTE e High School diploma or GED This is an entry
(Position} » Firefighter Il {Cert. of Compliance) | level position with
Grade 10 e Florida EMT no prerequisite Base
e NIMS |-100, NIMS 1-200, NIMS |- | eXperience
700 required.
e Forestry 3-130, $-190
e Florida Paramedic -
Paramedi.c . Approved by Division’s Medical ?.;ll)n;g:rrg;);?]ne $6,000 Annually
(FTE Incentive) Director EMT
FTE: $.50/hr over
Driver /Operator + Florida Pump Operator Minimum of two base (when in
(Incentive) Certification (2) years as a designated
« FSFC 703 Aerial Operations firefighter with position)
. SCFR.
Reserve: $.50/call
over base (when
in designated
position)
Lieutenant (LT) « Firefighter Il (Cert. of Compliance) | A minimum of _
(Position) © Florigh EMT or paramodie three (3) years | ELE: 70% above
Grade 15 « Florida Pump Operator experience as a F d'or
Certification Firefighter. remecic
s Fire Officer | Reserve: $1.50
« NIMS!-300 _ over base {per-
« Associate Degree {AA or ASin an call)
approved field; within 24 months of
appointment)
Minimum of three
Battalion Chief » Firefighter Il (Cert. of Compliance} | (3) yearsasa 10% above
{Position) s Paramedic Lieutenant. LT/Medic
Grade 26 ¢ Fire Officer Il
e Fire Instructor I}
s Firesafety Inspector |
» Bachelor's Degree (in an approved

concentration)




Schedule B

Ceputy Chief
{Position)
Grade 32

Firefighter Il (Cert. of Compliance)
EMT or Paramedic

Bachelor's Degree (in an approved
concentration)

Minimum of eight
(8) years of
progressive
sarvice, with at
least three (3)
years at the
Battalion Chief
fevel.




Schedule C

*2011-2012 Range Minimums and Maximums
Board of Sumter County Commissioners

Based on 2080 Hours
Minimum R Mld Pomt Rt Maximum

ange #| Hourly Rate| Annual Rate Hourly R 'te Annual Rate Hourly Rate Annual Rate
1 6.04 12,563.20 |- gl s, 26560‘3. 980 19,958.00
2 8.34 13,187.20 | = | 47,076.80. 10.08 20,966.40
3 6.66 13,852.80 | - 17,940.00 10.59 22,027.20
4 6.99 14,539.20 | - - 18,824.00- 11.11 23,108.80
5 7.34 15,267.20 |- - | 1977040 11.67 24,273.60
6 7.71 16,036.80 | - . 20,768:80 12.26 25,500.80
7 8.10 16,848.00 | . i21,819.20° 12.88 26,790.40
8 8.51 17,700.80 | 1 L 22,92160. 13.53 28,142.40
9 8.94 18,595.20 § -~ - 11.53 | - '24,076.00 14.21 29,556.80
10 9.39 19,531.20 [ S 9529280 14.93 31,054.40
11 9086 | 2050880) 26,661,680 15.68 32,614.40
12 10.35 21,528.00 ] 13 - .27,882.40 16.48 34,236.80
13 10.87 | 22609601 1402 2927600 17.28 35,942.40
14 11.41 23,732.80 | . 1472] - 30,732.00. 18.14 37,731.20
15 11.98 24,918.40 | 4546] - 32:271.20 19.05 39,624.00
16 12.58 26,166.40 | - ..33,883.20. 20.00 41,600.00
17 13.21 27476801 - 17.04| | 3557840, 21.00 43,680.00
18 1387 2884960 | 7 37,356.80. 22.05 45,864.00
19 14.56 30,284.80 |. - 39,218:40 23.15 48,152.00
20 15.29 31,803.20 }: .41,184.00° 24.31 50,564.80
21 16.05 33,384.00 | _.43,232.80 25.52 53,081.60
22 16.85 35,048.00 | 14538560 26.79 55,723.20
23 17.69] 3679520 | " 47.652.80. 28.13 58,510.40
24 1857 | 3862560) . 23.96|  50,024.00 29.53 61,422.40
25 19.50 | 4056000 _52530.40 31.01 64,500.80
26 2048 | 4250840 - 5516160 32.56 67,724.80
27 21.50 | 44,720.00f . 2774 | 1 57,917.80 34.19 71,115.20
28 22,58 4696640 | - 2013 |  '60,819.20 35.90 74,672.00
29 23.71 4931680 -~ 3059 6388640 37.70 78,416.00
30 24.90 51,792.00 67,069,860 39.59 82,347.20
31 26.15 54,392.00] : '.'?b"43'92'0 41.58 86,486.40
32 27.46 57,116.80 | 3542 | 73964.80 43.66 90,812.80
33 28.83 59,966.40 L 77,656.80 45,84 95,347.20
34 3027 |  62,961.60 . 81,536.00 48.13 100,110.40
35 31.78 | 66,10240 ) - '85,602.40 50.53 105,102.40
36 33.37 | 69,409.60 | . ' 43,05{  89,887.20 53.06 110,364.80
37 35.04 | 7288320 - 4520 . 9438000 55.71 115,876.80
38 36.79 76,523.20 -99,101.60 58.50 121,680.00
39 38.63 80,350.40 © 104,052.00 61.42 127,753.60
40 40.56 84,364.80 | .- 1109,252.00 64.49 134,139.20
41 4259 | 88,587.20 | 11472240, 67.72 140,857.60
42 4472 |  93,017.60) -~ ~.120,452.80 71.10 147,888.00
43 46.96 | 97,676.80 ) 126,495.20 74.67 155,313.60
44 49.31 | 102,564.80 - 132,818.40 78.40 163,072.00
45 51.78 | 107,702.40 '139,474.40 82.33 171,246.40
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Schedule "D"

January
3 New Year's Day Holiday

16 Martin Luther King, Jr.

April
§ Good Friday

May
28 Memorial Day (Observed)

July
4 Independence Day

September
3 LaborDay

November
17 Veteran's Day (Observed)

272 Thanksgiving
23 Thanksgiving Holiday

December
24 Christmas Holiday

24  Christmas Holiday

2012 BOCC Employee Holiday Schedule
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1.

Schedule “E”

SENIOR MANAGEMENT PROGRAM
FLORIDA RETIREMENT SYSTEM
BOARD OF SUMTER COUNTY COMMISSIONERS

Senior Management:

a. Position filled by an employee who is head of an organizational unit and has

responsibility to effect or recommend personnel, budget, expenditure, or
policy decisions in his area of responsibility.

Position designation based on supervision. of two or more distinet
departments, and/or supervision of 50 or more employees.

Designated Senior Level Managers are: County Administrator, Director of

Public Works, Assistant Director of Public Works — Operations, Assistant

Director of Public Works — Engineering, Director of Planning and
Development, Director of Community Services, and Chief of Fire and
Emergency Medical Services,

. Senior Level Managers will be eligible to participant in the Florida Retirement

Senior Management Program subject to the rules and regulations of the
Florida Retirement System, |
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